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Sexual Harassment Committee

Date: 03-11-2023

SEXUAL HARASSMENT COMMITTEE

Sexual harassment is a serious criminal offence, which can destroy human dignity and
freedom To safe guard the interest of the children and women employees, RAINBOW
INNOVATIVE ACADEMY, KONDASAPURA has constituted an Intemnal
Complaints Committee under the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013. The committee shall defy
sexual harassment at work place and creates a mechanism for red ressal of complaints.
The Committee deals with issues relating to sexual harassment at the RAINBOW
INNOVATIVE ACADEMY SCHOOL. It is applicable to all students and staff.

This will contribute to realization of their right to gender equality, life and likely in
working conditions everywhere. The sense of security will improve women’s
participation in work resulting in their economic empowerment and inclusive growth.

The committee will deal with the complaint related to sexual harassment of female
employees at work place.

Objective: The objectives of the Committee are:

« Prevent discrimination and sexual harassment against women, by promoting gender
amity among students and employees.

« Deal with cases of discrimination and sexual harassment against women, in a time
bound manner, aiming at ensuring support services to the victimized and termination

of the harassment.

» Recommend appropriate punitive action against the guilty party to the Director.




«Dcal with cases of discrimination and sexual harassment against students and women,
in a time bound manner, aiming at ensuring support scrvices to the victimized and
termination of the harassment.

« Recommend appropriate punitive action against the guilty party to the Director.

«Conduct orientation program/ seminars for women employces and girl students to
sensitize to be proactive to deal with such discrimination if any.

-Sensitizing employees about sexual harassment issues.
» Conduct workshops on POSCO.

Members of the Protection of Women from Sexual Harassment Committee 2023-
24 are listed as below:

'~ S.No. Name Designation
1. | | Mr. Manjunatha R A | Principal
2. o | Mrs. MalathirBabu | Vice- Principal
| 3. | Mr. Loke;h Member |
4. ] Mrs.>Se;3maiBinad;7 o Mrember
- S, - N -: Mré. Papiya Bera - | Member
\ 6. Mrs. Kavitha. J Member
7. ' o " Master. Abhiram. R Grade VIII Student (Boy)
s, | Kumari.RashmithaS  Grade VIII Student (Girl)

(*Due to the Health issues, the Principal Mrs. Rageeni resigned from her post. Mr. Manjunatha R A
Vice-Principal, of the institution has taken the position as Principal)
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Sexual Harassment Committee

Date: 05-06-2023

SEXUAL HARASSMENT COMMITTEE

Sexual harassment is a serious criminal offence, which can destroy human dignity and
freedom To safe guard the interest of the children and women employees, RAINBOW
INNOVATIVE ACADEMY, KONDASAPURA has constituted an Internal
Complaints Committee under the  Sexual Harassment of  Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013. The committec shall defy
sexual harassment at work place and creates a mechanism for red ressal of complaints.
The Committee deals with issues relating to sexual harassment at thec RAINBOW

INNOVATIVE ACADEMY SCHOOL. It is applicable to all students and staff.

This will contribute to realization of their right to gender equality, life and likely in
working conditions everywhere. The sense of security will improve women’s
participation in work resulting in their economic empowerment and inclusive growth.

The committee will deal with the complaint related to sexual harassment of female

employees at work place.
Objective: The objectives of the Committee are:

- Prevent discrimination and sexual harassment against women, by promoting gender
amity among students and employees.

« Deal with cases of discrimination and sexual harassment against women, in a time
bound manner, aiming at ensuring support services to the victimized and termination

of the harassment.

« Recommend appropriate punitive action against the guilty party to the Director.




*Deal with cases of discrimination and sexual harassment against students and women,
in a time bound manner, aiming at ensuring support services to the victimized and
termination of the harassment.

» Recommend appropriate punitive action against the guilty party to the Director.

*Conduct orientation program/ seminars for women employces and girl students to
sensitize to be proactive to deal with such discrimination if any.

Sensitizing employces about sexual harassment issues.
» Conduct workshops on POSCO.

Members of the Protection of Women from Sexual Harassment Committee 2023-
24 are listed as below:

S.No. Name Designation
1. ‘ Mrs. Rageeni Principal
2. | Mr. ManjiurixalllaRA Vice- Principal
| 3. w Mr. Lokesh Member
| 4. ‘ Mrs. Malafhi Bébﬁ | Membér
| 8. | Mrs. Seemz.l Biradar Member
' 6. ‘ -Mrs. Ka;!ilha.J Member
7. ’ " Master. Abhiram. R Grade VIII Student (Boy)
8. Kumari.RashmitaS | Grade VIII Student (Girl)
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